Key Changes Under the IFR
1. Elimination of race-/gender-based presumptions
· The IFR removes the prior rebuttable presumption that certain racial or gender groups are socially disadvantaged. 
· Henceforth, all DBE/ACDBE applicants and currently certified firms must demonstrate individualized social and economic disadvantage via a personal narrative and evidentiary support. 
2. Reevaluation of existing certifications
· All current DBE/ACDBE firms lose their automatic certification and must reapply / be reevaluated under the new standard. 
· Until a certifier completes reevaluation, recipients may not set new DBE contract goals or count DBE participation toward goals. 
3. Burden of proof shifted to applicant
· Applicants now bear the burden to prove eligibility via individualized evidence — it’s no longer sufficient to rely primarily on presumptions. 
4. Retention of existing Personal Net Worth (PNW) rules (for now)
· The IFR retains the PNW cap and its associated rules under the prior regime. 
· (Note: Many PNW and related changes were introduced earlier via the April 2024 Final Rule, which remains in effect until (and except where) overridden by the IFR.) 
5. Immediate effective date & comment period
· The IFR is effective immediately upon publication (October 3, 2025) 
· A 30-day public comment period is opened, though DOT justifies immediate action due to constitutional concerns. 


	Rule / Element
	Before / Prior Regime (incl. Final Rule 2024)
	After / Under IFR (Interim Final Rule 2025)

	Presumption of Disadvantage (race / gender)
	Certain racial or gender groups enjoyed a rebuttable presumption of social disadvantage (i.e. presumed disadvantaged unless evidence to the contrary).
	Presumptions based on race or gender are eliminated. All applicants (and recertifications) must provide individualized evidence / narrative of social and economic disadvantage regardless of race or gender. 

	Certification / Re-evaluation of existing DBEs
	DBE firms certified under prior rules remained certified unless decertified for cause, and recertifications processed under existing standards.
	All currently certified DBE/ACDBE firms must be reevaluated under the new IFR standard; they do not maintain automatic certification under the old presumptive rules. 

	Burden / Proof of Disadvantage
	Applicants belonging to presumed groups could rely significantly on the presumption; others could apply by showing individual disadvantage.
	The burden is entirely on the applicant to prove social and economic disadvantage via a personal narrative and supporting evidence (for all applicants, no presumptions). 

	Personal Net Worth (PNW) Cap & Treatment
	Under the 2024 Final Rule: PNW cap raised (from ~$1.32M to $2.047M), retirement assets excluded, marital / community property rules removed, DOT may adjust PNW cap administratively. 
	The IFR retains the existing PNW rules (cap, exclusions, etc.) as the starting framework. (It does not remove or modify PNW in the IFR). 

	Contract Goals & Counting DBE Participation
	Contract goals could be established and DBE participation counted (once certified) under the existing regulatory structure. Certifiers and recipients used DBE listings, goal-setting methodologies, good faith efforts, etc.
	Until a DBE firm is reevaluated and recertified under the IFR, that firm’s participation may not be counted for new DBE goals. Recipients may not set new DBE goals based on the old presumptive standard. 

	Effective Date / Implementation
	The Final Rule changes took effect on May 9, 2024. 
	The IFR is effective immediately as of its publication (October 2025) and triggers the requirement for re-evaluation and transition. A 30-day comment period is open. 



